Human Resource Info Systems (MIS 450)

This course focuses critical aspects of setting-up a
computerized information system specifically
designed for the management of human resource
responsibilities such as payroll, benefits,
recruitment, selection, staffing, career
development, training/development, and
government compliance. The course covers the
topics related to needs analysis, data element
selection and definition, design and acquisition of a
system, evaluation, and system maintenance.

Prerequisites: (MIS 250)
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